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Equalities data for current staff 2022-2023

SUAS Staff by Ethnicity

SUAS Staff by Age C1__[Asian/Asian British__[Indian 6 3.0%
18-24 8 4% C2 Asian/Asian British  |Pakistani 1 0.5%
SUAS Staff by Gender C3 Asian/Asian British _|Bangladeshi 1 0.5%
0,
Viale 5 % 25-29 18 9% C4__|Asian/Asian Briish__|Other Asian 1_| 05%
Female 138 58% 30-39 59 29% E4 Asian/Asian British  |Chinese
203 40-49 42 20% D1 Black/Black British  [Caribbean
0 D2 Black/Black British __ [African 1 0.5%
Gender split by Support Staff 20-59 S0 25% D3__ |Black/Black British _|Other Black
Male 22 23% 60-64 18 9% 81 Ivixed White & Black )
Female LE IT% 65 plus 8 4% g\f’f:iitbebzaglack o.5%
203 100% B2 Mixed i
95 _ Aﬁlgan :
B3 Mixed White & Asian 2 1.0%
Gender split by Teaching Staff B4 Mixed Other Mixed 1 0.5%
Male a3 0% SUAS staff by isability Al White British 172 85.0%
- Yes 1 1% A2 White Irish 1 0.5%
Female 65 60% No 202 99% A3__|White Other White 5| 7.0%
108 Undisclosed ES Other Ethnic Groups [Gypsy/Traveller
203 100% E2 Other Ethnic Groups |Other Ethnic 1 0.5%
Prefer not to say

203  100.0%

Equalities Data for School Management 2022-2023

Age Split for Management Gender Split by Management Ethnicity split by Management
18-24 0 Sichip L E %M 1 %F JJAIND _ Jindian 3 5%
25-29 3 5% | |Lotal 28 35 45% | 55% [MAPKN  [Pakistani 1 2%
30-39 27 44% | BLL 8 3 12% 3% _IIMWBC _[White & Black Caribbean 1 2%
40-49 15 23% | [CES 5 8 ___10% § 13% IWBRI __|White Briish 56 87%
50-59 15 23% | |Eogressteaders) 4 2 % 1 3% AWOTH _[White Other 2 4%
60-64 3 5% College Leaders 0 6 0 10%
63 100%
65 plus 0 TLRs 5 12 9% 20%
63 100% [Support b 4 9% 7%
Equalities Data for Applicants 2022-2023
Applicants by Gender Applicants by Age Applicants by Ethnicity
Male 56 32% 18-24 28 16% C1 Asian/Asian British  |Indian 7 4.0%
o C2 Asian/Asian British  |Pakistani 1 0.6%
Femnale 118 67% 25-29 32 17% — -
P C3 Asian/Asian British __|Bangladeshi
Prefer 30-39 39 22% C4__|Asian/Asian British _|Other Asian 5| 34%
not to 1 1% 40-49 33 19% E4 Asian/Asian British |Chinese 2 1.2%
say 50-59 35 20% D1 Black/Black British _|Caribbean
175 100% 50-64 2 3% D2 Black/Black British  |African 2 1.2%
- ° D3 Black/Black British | Other Balck
65 plus 4 3% Bl |Mixed fihite & Black 3| 4o
z £ Wi 175 100% War:;:]eh;aglack ==
Applicants by Disability B2  |Mixed African 1 0.7%
Yes 18 10% B3 |Mixed White & Asian
No 149 85% B4 Mixed Other Mixed 1 0.7%
Undisclosed 8 5%, Al White British 142 81.2%
) A2 White Irish 1 0.7%
175 100% A3 White Other White 6 3.4%
ES Other Ethnic Groups |Gypsy/Traveller
E2 Other Ethnic Groups |Other Ethnic
Prefer not to say 2 1.2%

175 100.0%

Equalities Data for Appointments 2022-2023

Appointments by Age Appointments by Ethnicity
Appointments hy Gender 18-24 5 12% ) Asian/Asian British  |Indian
Mal 1 270 25.29 9 290 c2 Asian/Asian British [Pakistani
el 2 ° C3__|Asian/Asian Briish _|Bangladeshi
Female 29 70% 30-39 13 32% C4__|Asian/Asian British__|Other Asian 1 3.0%
Prefer ] 3% 40-49 4 9% E4  |Asian/Asian British |Chinese
0,
— 50-59 8 19% D1__|Black/Black British _|Caribbean
1say - 60-64 1 3% D2__|Black/Black British _[African
41 100% 85 plus 1 % D3 |Black/Black British _|Other Black
a1 7005 B1 Mixed White & Black
Appointments by Disability 2 e -
Yes 3 7% = [ African
0, B3 Mixed White & Asian
No 33 81% B4 Mixed Other Mixed
Undisclosed 5 12% A1 White British 35 | 84.0%
41 100% A2 White Irish 1 3.0%
A3 [White Other White 3 7.0%
ES Other Ethnic Groups |Gypsy/Traveller
E2 Other Ethnic Groups [Other Ethnic 1 3.0%
Prefer not to say

41 100.0%



